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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act, the University Grants Commission hereby makes the following regulations, namely:-

1. Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

(2) They shall apply to all higher educational institutions in India.
A3) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.—In these regulations, unless the context otherwise requires,-

(a) “aggrieved woman™ means in relation to work place, a woman of any age whether employed or not, who
alleges to have been subjected to any act of sexual harassment by the respondent;

(b) ‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

(c) “campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls, residences, halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips, internships, study tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI,
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Commission” means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps;

“Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which

the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

“Higher Educational Institution” (HEI) means a university within the meaning of clause ( j) of section 2, a

college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation; '

“sexual harassment” means-

(1) *“An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b) demand or request for sexual favours;

(c) making sexually coloured remarks

(d) physical contact and advances; or

(e) showing pornography”

(i1) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concerned;
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(1) “student” means a person duly admitted and pursuing a programme of study either through regular mode
or distance mode, including short-term training programmes in a HEL;
Provided that a student who is in the process of taking admission in HEIs campus, although not yet
admitied, shall be treated, for the purposes of these regulations, as a student of that HEI, where any
incident of sexual harassment takes place against such student;
Provided that a student who is a participant in any of the activities in a HET other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act or
omission by any third party or outsider, who is not an employee or a student of the HEI but a visitor to
the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an implicit or explicit
intention to obtain sexual favour;

(0) “workplace” means the campus of a HEI including-

(a) Any department, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEISs;

(b) Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEIs;

(c) Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for

study in HEIs.
3: Responsibilities of the Higher Educational Institution- (1) Every HEI shall -
(a) Wherever required, appropriately subsume the spirit of the above definitions in its policy and

regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations:

(b) publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

(©) organise training programmes or as the case may be, workshops for the officers, functionaries, faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, to sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

(d act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and

exploitation;
(e) publicly commit itself to a zero tolerance policy towards sexual harassment;
) reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or

sexual assault at all levels;

(g) create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

(h) include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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harassment, contact details of members of Tnternal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc., with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI;

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

%) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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4.

(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

@b Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.

9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance.

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11)  HEIs must cnsure reliable public transport, especially within large campuses between
different sections of the HEI hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students. k

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal

Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-
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(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
2(0);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.
Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to

ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(¢) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transler to
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;,

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy

7. Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the Jast incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing;

Provided further that the TCC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.
2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint

along with the list of documents, and names and addresses of witnesses within a period of ten days.

3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties to the complaint.

4) The Executive Authority of the HEI shall act on the recommendations of the committee within a
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

%) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC, then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

@) The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HET shall facilitate a conciliation process through ICC. as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9.  Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(c) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HET shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) the loss of career opportunity due to the incident of sexual harassment;
(c) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation. if the complainant happens to be a student. However, the mere inability to substantiate a
complaint or provide adequate proof will not attract attention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12.

Consequences of non-compliance.—(1) The Commission shall, in respect of any institution that will

fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(@)

(b)

(©
(d)

(e)

()
(g)

(h)

)

withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956.

removing the name of the university or college from the list maintained by the Commission under
clause () of section 2 of said Act, 1956;

withholding any grant allocated to the institution;

declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

informing the general public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against scxual
harassment;

recommending the affiliating university for withdrawal of affiliation, in case of a college:

recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.
[Advt.-1T1/4/Exty./53]

JASPAL S. SANDHU, Secy. UGC
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5. Mr.PrashantP. Bhosale Non-[eachingrepresql[g[ig-74 Memberﬁdd

Responsibilities
I. The committee is primarily responsible for preventing any incidents of ragging within the
college campus or its affiliated institutions.
2. Thecommitteeformulatesandimplementscomprehensiveanti-raggingpoliciesbytheUGC
Regulations on Curbing the Menace of Ragging in Higher Educational Institutions. 2009.

It monitors the college campus and residential facilities through surveillance mechanisms to

(V8]

detect and prevent any instances of ragging.

4. The committee serves as the primary body for receiving complaints related to ragging from
students, faculty, staff, or any other stakeholders. It ensures confidentiality and provides
necessary support to complainants. Upon receiving complaints, the committee promptly
inVestigates the allegations of ragging and takes appropriate disciplinary action against the
perpetrators as per the college's regulations and applicable laws.

It coordinates with local law enforcement authorities if required, to address serious cases of

5.
ragging and ensure legal action against the perpetrators.
Lo % \ -:
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ACADEMICCO-ORDINATOR PRINCIPAL
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K.T.PATILCOLLEGEOFPHARMACY

SiddhnrlhNngar,li.nrshiR().ul,()SM/\NAIiAD-4135()1 (M.S)
(Recognized by PCI New Delhl, Approved by DTE Mumbal& Government of
MaharashtraAffiliated to Dr. Babasaheb Ambedicr Marathwada University, Aurangabad.)
NAACAccredited'B' Grade
AniS09001:2015 CertifiedInstitute PhD

Research Centre

®Website:www kipatilpharmacy.org B mail: ktpatilpharmacya gmail.com
ContaclNo.(()2472)299788,9421 117822 _
- - s Date:01.08.2022
Vishakha Committee
r‘gl'. ‘7 e S Py s l‘ e — ﬁimrriiﬁflv o
| No. Nameof Faculty Designation Position
C L Dr.AmolA. Joshi Princ'iﬁul Chairman
'} 2, MiSSUCClEIN.SupkuIc Vice Principal | Coordinator
; 2 J[)f.ﬁSholeaB,v]-(,;c Vice Principal ) " Member
4 Adv.SunitaKokate B : Legal Advisor | Member
[ S5 D";A“,'“C'f!;QE“_Zi B o 'I*IOBDépfoﬁ)Hurﬁiaceulics | Member |
L6 Mr.RamrajaP.Umbare ﬁiﬂ_ﬁDDept.oﬁhﬁmacolog&i Member |
L  Mrs.SangitaS.Munde WT\Jon-teaChingrepresentative Member |
Mrs. SonyA.Kulkarni Non-teachingrepresentative Member
Student representative Member

Responsibilities
I. The committee js responsible for addressing cases and complaints related to sexual

harassmentandanyother lypesofharassmentinvolvingfema]cstudcnts.aswellastcaching and

non-teaching women staff of the college.

TheCommitteeisresponsibletohandleallindividualcomplaintsandtakeappropriateactions

_l\.)

according to the college norms/legal advisor if needed.

(95}

The Cell may develop or review guidelines and policies for grievance redressal as needed.
ensuring they align with those issued by the Supreme Court and Government Agencies.

4. Thecommitteeshallregularlymeetwithfemalestudentsinthehoste[andonthecolIege campus.
5. Thecommitteeensuresahealthyandsafeenvironmentforfemalestudents,aswellasteaching and

non-teaching women staff of the college.
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K.T.PATILCOLLEGEOFPHARMACY

SiddlmrthN.lg.:r,l!.lrhhiR(md,()SMANAB/\l)-rll350l (M.S)
(Recognized by PCI New Delhi, Approved by DTE Mumbai& Government of
MaharashtraAffiliated to Dr, Babasaheh Ambedkar Marathwada University, Aurangabad.)
NAACAccredited'B'Grade
AnIS09001:2015 CertifiedInstitute PhD
Research Centre

BWebsite:wiwy ktpatilphanmacy org Wl kipatilpharmacya gmail.com
B ContactNo.(02472)299788,9421117822 -
— e Date:01.08.2022

MahilaGrievanceRedressal Committee

l No. Nameof Faculty Designation Position l

l. | Dr.ShobhaB. Tole Associate Professor Coordinator

2. | Adv.SunitaKokate 4 Legal Advisor Member |
3. ] Miss.GeetaN.Sapkale | Vice Principal ~ Member
4. J Mriss.(‘hilgnB. l-langargékur r AssistantProfessor [ Member
5. lM"S'N,QE'FQK_-,SJ@;RH T AssistantProfessor iMﬂn_[)er
a ,ME;S}{‘Y_A;M‘@{ ] Non-teachingrepresentative | Member.
v ] Girl S‘U,qeﬂl_@epgc_seﬁla_tﬂe‘—_ ~ Student representative . Member
Responsibilities

I. The committee js responsible for addressing cases and complaints related to sexual
harassmentandanyother typesofharassmentinvolvingfemalestudents,aswellasteaching  and
non-teaching women staff of the college.-

TheCommitteeisresponsibletohandleallindividualcomplainlsand1akeappropriateactions

™

according to the college norms/legal advisor if needed.
3. The Cell may develop or review guidelines and policies for grievance redressal as needed,
ensuring they align with those issued bv the Supreme Court and Government Agencies.

4. Thecommitleesha”reguIarlymeetwithfemalestudentsinthehostelandonthecollege campus.
5. Thecommitteeensuresahealthyandsafeenvironmentforfemalesludents,aswelIasteaching and

non-teaching women staff of the college.
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K. T.PATILCO LLEGEOFPHARMACY

SiddharthNngnr,BarshiR(md,()SMANAB/\[)-4]3501 (M.S)
(Recognized by PCI New Delli, Approved by DTE Mumbai& Government of
MaharashtraAffillated to Dr. Babasaheb Ambedkar Marathwada University, Aurangabad.)
NAACAccredited'B'Grade
AnlS09001:2015 CertifiedInstitute PhD
Research Centre

I\\’chsltc:\Jg_\Lgml|Ipl|mAuJic_\”.u|g B mailktpatilpharmacya gmail.com

ContactNo.(02472)299788,94211 17822

Date:01.08.2022

Anti-RaggingSquad
T S o G W e e
No. Namecof Faculty Designation Position |
I [ DrAmolA. Joshi Principal Chairman |
2. Dr.ShobhaB.Tole Associate Professor Coordinator |
/ 3. MEEQMS‘TP](“IC Vice Principal : Member
4| Mr.RamrajaP.Umbare HODDept.ofPharmacology Member
- ,M[;Slldhi‘mégﬂ - ]QT‘\FCoordihiltor | Member
0 | Mr.PrashantP, Bhosale - —Non-teachiﬁérep_rgsc}{lraﬂ\f ) FNT_embcr !

Responsibilities
. The squad conducts regular patrols and surveillance of college campuses, hostels, and other
areas to detect and prevent any incidents of ragging.
2. Responsibletoprompliyreportsorcomplaintsofragging,takingimmediateacliontoensurc the
safety and well-being of the victim(s) and to apprehend the perpetrators.
3. It monitors the college campus and residential facilities through surveillance mechanisms to
detect and prevent any instances of ragging.
4. The squad recommends appropriate disciplinary action against individuals found guilty
ofragging, in accordance with the college's policies and applicable laws.
5. The squad adopts a zero-tolerance policy towards ragging and works diligently to create

acampus culture that promotes respect, empathy, and mutual support among students.

Q

- g

ACADEMIC CO-ORDINATOR el
I.T. PATIL COLLEGE OF PHARMACY Hﬁl&l(cllkl\xll_
DSMANABADI(IS) *1.Patil College of Pharmac,
Osmnnahad~413’501

ACADEMICCO-ORDINATOR : PRINCIPAL



VA
ASPM's
K. T. PATIL COLLEGE OF PHARMACY, OSMANAB/
NAAC Accredited ‘B’ Grade
An 1SO 9001:2015 Certified Institute

Mahila Grievance Redressal Committee for Academic Year 2021-22

- |

—
Sr. No. Name of Faculty Position Signature
—m . I _ I ; ({2/ pﬁ.’j”,
01 Mrs. Shobha B. Tole Head Yy
—_ R . — - |
o S |
02 Mrs. Sunita Kokate . Member
03 Ms. Geeta N. Sapkale Member (ij
04 Ms. Chitra B. Hangargekar Member \ Y —"-
’ 05 Mrs. Sony A. Kulkarni Member - ~f§y\,¢m
L 06 Girl Student Representative Member

¢ Responsibilities;
I) Observation & monitoring on any girl’s related issues in college & in hostel.
2) To meet girl students regularly in hostel and college campus.
3) To observe behavior of all students & maintain healthy culture in college campus.

4) To sort out & take action on any type of grievance reported by ladies faculty also.

Q Y

Academic Co-ordinator /ﬁgﬁff&%
. K.T. Patil College of Pharmacy.
ACADEMIC CO-ORDINATOR Osmanabad-413501

K.T. PATIL COLLEGE OF PHARMACY
OSMANABAD (MS)
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K. T.PATILCOLLEGEOFPHARMACY

SiddharthNagar,BarshiRoad, OSMANABAD-413501 (M.S)
(Recognized by PCI New Delhi, Approved by DTE Mumbai& Government of
MaharashtraAffiliated to Dr. Babasaheb Ambedkar Marathwada University, Aurangabad.)
NAACAccredited'B’Grade
AnIS09001:2015 CertifiedInstitute PhD
Research Centre

m\Website:www.ktpatilpharmacy.org BEmail :ktpatilpharmacy@gmail.com

ContactNo.(02472)299788,9421117822

Date:15/09/2020
Anti-RaggingCommittee

Ii;' Nameof Faculty Designation Position
1 Dr.AmolA. Joshi Principal Chairman
2. Dr.Aamerl.Quazi HODDept.ofPharmaceutics Coordinator
3. Mrs.ShobhaB.Tole Associate Professor Member
4 Mr.RamrajaP.Umbare HODDept.ofPharmacology Member
5 Mr.PrashantP. Bhosale Non-teachingrepresentative Member

Responsibilities

1. The committee is primarily responsible for preventing any incidents of ragging within the

college campus or its affiliated institutions.
2. Thecommitteeformulatesandimplementscomprehensiveanti-raggingpoliciesbytheUGC

Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 20009.

3. It monitors the college campus and residential facilities through surveillance mechanisms to

detect and prevent any instances of ragging.

4. The committee serves as the primary body for receiving complaints related to ragging from

students, faculty, staff, or any other stakeholders. It ensures confidentiality and provides

necessary support to complainants. Upon receiving complaints, the committee promptly

investigates the allegations of ragging and takes appropriate disciplinary action against the

perpetrators as per the college's regulations and applicable laws.

5. It coordinates with local law enforcement authorities if required, to address serious cases of

ragging and ensure legal action against the perpetrators.
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K. T.PATILCOLLEGEOFPHARMACY

SiddharthNagar,BarshiRoad, OSMANABAD-413501 (M.S)
(Recognized by PCI New Delhi, Approved by DTE Mumbai& Government of
MaharashtraAffiliated to Dr. Babasaheb Ambedkar Marathwada University, Aurangabad.)
NAACAccredited'B’Grade
AnIS09001:2015 CertifiedInstitute PhD
Research Centre

m\Website:www.ktpatilpharmacy.org BEmail :ktpatilpharmacy@gmail.com

ContactNo.(02472)299788,9421117822

Date:15/09/2020

Anti-RaggingSquad

Ii;' Nameof Faculty Designation Position
1 Dr.AmolA. Joshi Principal Chairman
2 Mrs.ShobhaB.Tole Associate Professor Coordinator
3. Miss.GeetaN.Sapkale Vice Principal Member
4. Mr.RamrajaP.Umbare HODDept.ofPharmacology Member
5 Mr.Sudhir S. Pange IQACCoordinator Member
6 Mr.PrashantP. Bhosale Non-teachingrepresentative Member

Responsibilities

1. The squad conducts regular patrols and surveillance of college campuses, hostels, and other
areas to detect and prevent any incidents of ragging.

2. Responsibletopromptlyreportsorcomplaintsofragging,takingimmediateactiontoensure the
safety and well-being of the victim(s) and to apprehend the perpetrators.

3. It monitors the college campus and residential facilities through surveillance mechanisms to
detect and prevent any instances of ragging.

4. The squad recommends appropriate disciplinary action against individuals found guilty
ofragging, in accordance with the college's policies and applicable laws.

5. The squad adopts a zero-tolerance policy towards ragging and works diligently to create

acampus culture that promotes respect, empathy, and mutual support among students.
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AdarshShikshanPrasarakMandal’s

K. T.PATILCOLLEGEOFPHARMACY

SiddharthNagar,BarshiRoad, OSMANABAD-413501 (M.S)
(Recognized by PCI New Delhi, Approved by DTE Mumbai& Government of
MaharashtraAffiliated to Dr. Babasaheb Ambedkar Marathwada University, Aurangabad.)
NAACAccredited'B’Grade
AnIS09001:2015 CertifiedInstitute PhD
Research Centre

m\Website:www.ktpatilpharmacy.org BEmail :ktpatilpharmacy@gmail.com

ContactNo.(02472)299788,9421117822

Date:15/09/2020

MahilaGrievanceRedressal Committee

Ii;' Nameof Faculty Designation Position
1 Mrs.ShobhaB.Tole Associate Professor Coordinator
2 Adv.SunitaKokate Legal Advisor Member
3. Miss.GeetaN.Sapkale Vice Principal Member
4. Miss.ChitraB. Hangargekar AssistantProfessor Member
5 Mrs.NazmaK. Shaikh AssistantProfessor Member
6 Mrs.SonyA.Kulkarni Non-teachingrepresentative Member
7 Girl Student Representative Student representative Member

Responsibilities

1. The committee is responsible for addressing cases and complaints related to sexual
harassmentandanyother typesofharassmentinvolvingfemalestudents,aswellasteaching and
non-teaching women staff of the college.

2. TheCommitteeisresponsibletohandleallindividualcomplaintsandtakeappropriateactions
according to the college norms/legal advisor if needed.

3. The Cell may develop or review guidelines and policies for grievance redressal as needed,
ensuring they align with those issued by the Supreme Court and Government Agencies.

4. Thecommitteeshallregularlymeetwithfemalestudentsinthehostelandonthecollege campus.
5. Thecommitteeensuresahealthyandsafeenvironmentforfemalestudents,aswellasteaching and

non-teaching women staff of the college.

AL

VCIPAL
ACADEMIC CO-ORDINATOR mpﬂf?ﬁucm
: ollege of Ph v
K.T. PAﬂéSCN?khEA(éié)fﬁg)ARMACY Osmana a a-41 ;‘?ﬂwf‘:

ACADEMICCO-ORDINATOR PRINCIPAL


http://www.ktpatilpharmacy.org/
mailto:ktpatilpharmacy@gmail.com

AdarshShikshanPrasarakMandal’s

K. T.PATILCOLLEGEOFPHARMACY

SiddharthNagar,BarshiRoad, OSMANABAD-413501 (M.S)
(Recognized by PCI New Delhi, Approved by DTE Mumbai& Government of
MaharashtraAffiliated to Dr. Babasaheb Ambedkar Marathwada University, Aurangabad.)
NAACAccredited'B’Grade
AnIS09001:2015 CertifiedInstitute PhD
Research Centre

m\Website:www.ktpatilpharmacy.org BEmail :ktpatilpharmacy@gmail.com

ContactNo.(02472)299788,9421117822

Date:15/09/2020

Vishakha Committee

Ii;’ Nameof Faculty Designation Position
1. Dr.AmolA. Joshi Principal Chairman
2. Miss.GeetaN.Sapkale Vice Principal Coordinator
3. Mrs.ShobhaB.Tole Vice Principal Member
4. Adv.SunitaKokate Legal Advisor Member
5. Dr.Aamerl.Quazi HODDept.ofPharmaceutics Member
6. Mr.RamrajaP.Umbare HODDept.ofPharmacology Member
7. Mrs.SangitaS.Munde Non-teachingrepresentative Member
8. Mrs. SonyA.Kulkarni Non-teachingrepresentative Member
9. GirlStudent Representative Student representative Member

Responsibilities

1. The committee is responsible for addressing cases and complaints related to sexual
harassmentandanyother typesofharassmentinvolvingfemalestudents,aswellasteaching and
non-teaching women staff of the college.

2. TheCommitteeisresponsibletohandleallindividualcomplaintsandtakeappropriateactions
according to the college norms/legal advisor if needed.

3. The Cell may develop or review guidelines and policies for grievance redressal as needed,
ensuring they align with those issued by the Supreme Court and Government Agencies.

4. Thecommitteeshallregularlymeetwithfemalestudentsinthehostelandonthecollege campus.
5. Thecommitteeensuresahealthyandsafeenvironmentforfemalestudents,aswellasteaching and

non-teaching women staff of the college.
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K. T.PATILCOLLEGEOFPHARMACY

SiddharthNagar,BarshiRoad, OSMANABAD-413501 (M.S)
(Recognized by PCI New Delhi, Approved by DTE Mumbai& Government of
MaharashtraAffiliated to Dr. Babasaheb Ambedkar Marathwada University, Aurangabad.)
NAACAccredited'B’Grade
AnIS09001:2015 CertifiedInstitute PhD
Research Centre
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Date:15/06/2019
Anti-RaggingCommittee

Ii;' Nameof Faculty Designation Position
1 Dr.AmolA. Joshi Principal Chairman
2. Dr.Aamerl.Quazi HODDept.ofPharmaceutics Coordinator
3. Mrs.ShobhaB.Tole Associate Professor Member
4 Mr.RamrajaP.Umbare HODDept.ofPharmacology Member
5 Mr.PrashantP. Bhosale Non-teachingrepresentative Member

Responsibilities

1. The committee is primarily responsible for preventing any incidents of ragging within the

college campus or its affiliated institutions.
2. Thecommitteeformulatesandimplementscomprehensiveanti-raggingpoliciesbytheUGC

Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 20009.

3. It monitors the college campus and residential facilities through surveillance mechanisms to

detect and prevent any instances of ragging.

4. The committee serves as the primary body for receiving complaints related to ragging from

students, faculty, staff, or any other stakeholders. It ensures confidentiality and provides

necessary support to complainants. Upon receiving complaints, the committee promptly

investigates the allegations of ragging and takes appropriate disciplinary action against the

perpetrators as per the college's regulations and applicable laws.

5. It coordinates with local law enforcement authorities if required, to address serious cases of

ragging and ensure legal action against the perpetrators.
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K. T.PATILCOLLEGEOFPHARMACY

SiddharthNagar,BarshiRoad, OSMANABAD-413501 (M.S)
(Recognized by PCI New Delhi, Approved by DTE Mumbai& Government of
MaharashtraAffiliated to Dr. Babasaheb Ambedkar Marathwada University, Aurangabad.)
NAACAccredited'B’Grade
AnIS09001:2015 CertifiedInstitute PhD
Research Centre

m\Website:www.ktpatilpharmacy.org BEmail :ktpatilpharmacy@gmail.com
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Date:15/06/2019

Anti-RaggingSquad

Ii;' Nameof Faculty Designation Position
1 Dr.AmolA. Joshi Principal Chairman
2 Mrs.ShobhaB.Tole Associate Professor Coordinator
3. Miss.GeetaN.Sapkale Vice Principal Member
4. Mr.RamrajaP.Umbare HODDept.ofPharmacology Member
5 Mr.Sudhir S. Pange IQACCoordinator Member
6 Mr.PrashantP. Bhosale Non-teachingrepresentative Member

Responsibilities

1. The squad conducts regular patrols and surveillance of college campuses, hostels, and other
areas to detect and prevent any incidents of ragging.

2. Responsibletopromptlyreportsorcomplaintsofragging,takingimmediateactiontoensure the
safety and well-being of the victim(s) and to apprehend the perpetrators.

3. It monitors the college campus and residential facilities through surveillance mechanisms to
detect and prevent any instances of ragging.

4. The squad recommends appropriate disciplinary action against individuals found guilty
ofragging, in accordance with the college's policies and applicable laws.

5. The squad adopts a zero-tolerance policy towards ragging and works diligently to create

acampus culture that promotes respect, empathy, and mutual support among students.
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K. T.PATILCOLLEGEOFPHARMACY

SiddharthNagar,BarshiRoad, OSMANABAD-413501 (M.S)
(Recognized by PCI New Delhi, Approved by DTE Mumbai& Government of
MaharashtraAffiliated to Dr. Babasaheb Ambedkar Marathwada University, Aurangabad.)
NAACAccredited'B’Grade
AnIS09001:2015 CertifiedInstitute PhD
Research Centre

m\Website:www.ktpatilpharmacy.org BEmail :ktpatilpharmacy@gmail.com

ContactNo.(02472)299788,9421117822

Date:15/06/2019

MahilaGrievanceRedressal Committee

Ii;' Nameof Faculty Designation Position
1 Mrs.ShobhaB.Tole Associate Professor Coordinator
2 Adv.SunitaKokate Legal Advisor Member
3. Miss.GeetaN.Sapkale Vice Principal Member
4. Miss.ChitraB. Hangargekar AssistantProfessor Member
5 Mrs.NazmaK. Shaikh AssistantProfessor Member
6 Mrs.SonyA.Kulkarni Non-teachingrepresentative Member
7 Girl Student Representative Student representative Member

Responsibilities

1. The committee is responsible for addressing cases and complaints related to sexual
harassmentandanyother typesofharassmentinvolvingfemalestudents,aswellasteaching and
non-teaching women staff of the college.

2. TheCommitteeisresponsibletohandleallindividualcomplaintsandtakeappropriateactions
according to the college norms/legal advisor if needed.

3. The Cell may develop or review guidelines and policies for grievance redressal as needed,
ensuring they align with those issued by the Supreme Court and Government Agencies.

4. Thecommitteeshallregularlymeetwithfemalestudentsinthehostelandonthecollege campus.
5. Thecommitteeensuresahealthyandsafeenvironmentforfemalestudents,aswellasteaching and

non-teaching women staff of the college.
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K. T.PATILCOLLEGEOFPHARMACY

SiddharthNagar,BarshiRoad, OSMANABAD-413501 (M.S)
(Recognized by PCI New Delhi, Approved by DTE Mumbai& Government of
MaharashtraAffiliated to Dr. Babasaheb Ambedkar Marathwada University, Aurangabad.)
NAACAccredited'B’Grade
AnIS09001:2015 CertifiedInstitute PhD
Research Centre

m\Website:www.ktpatilpharmacy.org BEmail :ktpatilpharmacy@gmail.com

ContactNo.(02472)299788,9421117822

Date:15/06/2019

Vishakha Committee

Ii;’ Nameof Faculty Designation Position
1. Dr.AmolA. Joshi Principal Chairman
2. Miss.GeetaN.Sapkale Vice Principal Coordinator
3. Mrs.ShobhaB.Tole Vice Principal Member
4. Adv.SunitaKokate Legal Advisor Member
5. Dr.Aamerl.Quazi HODDept.ofPharmaceutics Member
6. Mr.RamrajaP.Umbare HODDept.ofPharmacology Member
7. Mrs.SangitaS.Munde Non-teachingrepresentative Member
8. Mrs. SonyA.Kulkarni Non-teachingrepresentative Member
9. GirlStudent Representative Student representative Member

Responsibilities

1. The committee is responsible for addressing cases and complaints related to sexual
harassmentandanyother typesofharassmentinvolvingfemalestudents,aswellasteaching and
non-teaching women staff of the college.

2. TheCommitteeisresponsibletohandleallindividualcomplaintsandtakeappropriateactions
according to the college norms/legal advisor if needed.

3. The Cell may develop or review guidelines and policies for grievance redressal as needed,
ensuring they align with those issued by the Supreme Court and Government Agencies.

4. Thecommitteeshallregularlymeetwithfemalestudentsinthehostelandonthecollege campus.
5. Thecommitteeensuresahealthyandsafeenvironmentforfemalestudents,aswellasteaching and

non-teaching women staff of the college.
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Office Notification

As per UGC Regulations, 2009 on Curbing the Menace of Ragging in
Higher L.ducational Institutions, the college has constituted Anti
(

Rageing Commitec for the academic year 2018-19

oo

, ‘ T : .
Sr. No | Name ‘ Designation ‘S[““”S n the | Mohile No.
| v Committee |
: - 7 ‘ |
O Dr. Arunadevi S. Birajdar‘ Principal President 7875274505
T S S R - |
oo I py - Ouazi . . - © | 9422496503
02 fl Dr. Aamer Quazi Asso. Professor Membetr | 9422 )3 y,\/
N E— - T T
- 03 Mrs. Shobha B, Tole ‘ Asst. Professor ' Member ’ 9421710603 % -
T _ — ]
04 Mr. Ramraja P. Umbare Asst. Professor / Member ! 8275272788
. # - - S | | S
05 'Mr. Prashant P. Bhosale Store In Charge Member ; 985093381 (\d\ﬁ'ﬂlﬁz
-1 0 & @ S S B B
The above committee will act as per directive & guidelines of
Maharashtra Prohibition of Ragging Act 1999
JERN
Qe
=
PRINCIPAL
(Dr. Arunadevi S, Bivajdar)
PRINCIPAL
= 1% i f’..'f (: ‘,‘._‘ “’7'-‘.
Copy to: Oairime: =i

) All the above officials
2) Notice board.



Committee Reports
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Contact No. 9421117822

Criteria V- Students Supports and Progression

5.1.4 Institution adopts the following for redressal of students grievances

including sexual harassment and ragging cases

Criteria V Metric No. 5.1.4

DVYV Query No 2

Provide circulars, web links, or committee reports explaining the purpose of the

metric

DVYV Clarification Submitted

Submitted circulars, web links, or committee reports explaining the purpose of the

metric
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Date: 22.12.2023

All the members of Anti-Ragging Committee are here by informed that meeting of committee

is organized on 22.12.2023. All members are requested to attend the meeting .

Venue: Seminar Hall, K. T. Patil College of Pharmacy, Osmanabad.

Time: 12:00 PM

ﬁr. No. Name of faculty Designation Sign;’iture ‘
]
1. Dr. Joshi A. A. Principal P '
P ~e
2. Dr. Quazi Amer Head
Q M
L 3. Dr. Tole Shobha B. Member %\M
—
L 4. Mr. Umbare R. P Member W l
[ 5. Mr. Bhosale P. P. Member = 1

Copy to

1. Notice board
2. Circulation
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NOTICE

Date: 13.07.2023

All the members of Anti-Ragging Committee are here by informed that meeting of committee

is organized on 13.07.2023. All members are requested to attend the meeting .

Venue: Seminar Hall, K. T. Patil College of Pharmacy, Osmanabad.

Time: 11:00 AM
ﬁ?r.fmT _ Name of faculty Designation ISig ature
|
t l.] Dr. Joshi A. A. Principal F‘:/\:ﬁ |
2 Dr. Quazi Amer Head /B@( 0 W
t_ 3.' Dr. Tole Shobha B. Member %_/:/
4.’ Mr. Umbare R. P Member W
SJ Mr. Bhosale P. P. Member @Mﬁ/
/(/\/\ '
P %
K.T. Patil College of Pharmacy,
Osmanabad-413581
Copy to

I. Notice board
2. Circulation
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Aurangabad.)

Date: 06.01.2022

All the members of Anti-Ragging Committee are here by informed that meeting of committee

is organized on 06.01.2022. All members are requested to attend the meeting.

Venue: Seminar Hall, K. T. Patil College of Pharmacy, Osmanabad.

Time: 03:00 PM

| Sr. No. Name of faculty Designation Signr\tura
ﬁ Dr. Joshi A. A. Principal ) Tt
L J Dr. Quazi Amer Head [ i > 2
3. I Mrs. Tole Shobha B. Member j/ 1
4. / Mr. Umbare R. P Member Q’ﬂ:m 41
# 5. ’ Mr. Bhosale P. P. Member @ZE' C/; l

Copy to

I. Notice board
2. Circulation

g

K T. Pati Collegd" of PharmacY,
Osmanabad-413581
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Date: 20.08.2022

NOTICE

All the members of Anti-Ragging Committee are here by informed that meeting of is organized

on 20.08.2022. All members are requested to attend the meeting.

Venue: Seminar Hall, K. T. Patil College of Pharmacy, Osmanabad.

Time: 02:00 PM

Er. No. I Name of faculty Designation Signature
l.! Dr. Joshi A. A. Principal s },7

2'] Dr. Quazi Amer Head ‘&a#‘/

3_’ Dr. Tole Shobha B. Member (’2;_)1_’_

4.I Mr. Umbare R. P Member W
s

Mr. Bhosale P. P, Member @M{,

po "\“
Pt
v T Patd C “éﬁ“é[&l PharmAcy,

Ocmanahad-413583

Copy to

3. Notice board
4. Circulation
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Date: 29.10.2022
NOTICE

All the members of Anti-Ragging Committee

are here by informed that meeting of committee
is organized on 29.10.2022. All members

are requested to attend the meeting .

Venue: Seminar Hall, K. T. Patil College of Pharmacy, Osmanabad.

Time: 03:00 PM
Sr. No. Name of faculty Designation Signature
l .
1 Dr. Joshi A. A. Principal }UrJL)J
9. Dr. Quazi Amer Head W g
3_’ Dr. Tole Shobha B. Member A
4|

Mr. Umbare R, P Member

5_! Mr. Bhosale P. P. Member W

. acy,
~ patil College of Pharm
Copy to K.T. dsmanabad‘4135°1

I. Notice board
2. Circulation
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Date: 16.12.2021

NOTICE

All the members of Anti-Ragging Committee are here by informed that meeting of committee

is organized on 16.12.2021. All members are requested to attend the meeting

Venue: Seminar Hall, K. T. Patil College of Pharmacy, Osmanabad.

Time: 03:00 PM

Name of faculty Designation Signature

A
Dr. Joshi A. A. Principal }«/},‘(
Dr. Quazi Amer Head W

Member s

Mrs. Tole Shobha B.

Mr. Umbare R. P Member

|

|

|

|

L_ Mr. Bhosale P. P. Member @6@&}&

AL
. DG harmacy,
. Patt ek P
K.T osmanabad-413531

Copy to

l. Notice board
2. Circulation
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Date: 06.03.2023

NOTICE

All the members of Mahila Grievance Readressal Committee are here by informed that first
meeting of committee for Academic year 2023 is organized on 14.03.2023. All members are

requested to attend the meeting punctually.
Venue: Seminar Hall, K.T.Patil College of Pharmacy, Osmanabad.

Time: 04:00 PM

Name of faculty Designation Signature
Mrs. Tole Shobha B. Head ) j,_
— L
2 Ms. Sapkale Geeta N. Member \gé
3 Mrs. Kokate Sunita Member )
IV
4, J Ms. Hangargekar Chitra B. Member K 3\1/";/
5 j Mrs. Kulkarni Sony Member m b
L 6 , Girls Student Representative Member Braf ety

Principal
Copy to
1.Notice board

2.Circulation




Adarsh Shikshan Prasarak Mandal’s

K.T.PATIL COLLEGE OF PHARMACY

Siddharth Nagar, Barshi Road, OSMANABAD- 413 501 (M.5)
(Recognized by PCI New Delhl, Approved by DTE Mumbal & Government of Maharashtra
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Date: 20.07.2023

NOTICE

All the members of Mahila Grievance Readressal Committee are here by informed that second
meeting of committee for Academic year 2023 is organized on 28.07.2023. All members are

requested to attend the meeting punctually.
Venue: Seminar Hall, K.T.Patil College of Pharmacy, Osmanabad.

Time: 03:00 PM

._Sr.iﬁ)._ Name of faculty Designation Signature -
L L Mrs. Tole Shobha B. Head %}L
P
2. Ms. Sapkale Geeta N. Member g |
3. Mrs. Kokate Sunita Member i%@‘»
l 4. Ms. Hangargekar Chitra B. Member L R\ J
3 Mirs. Kulkarni S Memb —=% |
! rs. Kulkarni Sony ember % = i |
L 6. Girls Student Representative Member __:M, l
Principal
Copy to

1. Notice board

2.Circulation
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Contact No. (02472) 299788, 9421117822

Date: 09.01.2022

NOTICE

All the members of Mahila Grievance Readressal Committee are here by informed that first

meeting of committee for Academic year 2022 is organized on 10.01.2022. All members are

requested to attend the meeting punctually.

Venue: Seminar Hall, K.T.Patil College of Pharmacy, Osmanabad.

Time: 03:00 PM

Sr. No. Name of faculty Designation
1. Mrs. Tole Shobha B. ] Head
2. Ms. Sapkale Geeta N. Member
3. Mrs. Kokate Sunita Member
4, Ms. Hangargekar Chitra B. Member
5. Mrs. Kulkarni Sony Member
6. Girls Student Representative Member

PRIVGERRY
K T. Patil College of Pharmacy,
Osmanabad—413501

Copy to
1.Notice board

2.Circulation




Adarsh Shikshan Prasarak Mandal’s

K.T.PATIL COLLEGE OF PHARMACY

Siddharth Nagar, Barshi Road, OSMANABAD- 413 501 (M.S)
(Recognized by PCI New Delhi, Approved by DTE Mumbai & Government of Maharashtra
Affiliated to Dr. Babasaheb Ambedkar Marathwada Unlversity, Aurangabad.)
NAAC Accredited ‘B’ Grade
An ISO 9001:2015 Certified Institute
PhD Rescarch Centre

m Website: www.ktpatilpharmacy.org 8 Email: ktpatilpharmacy@gmail.com

Contact No. (02472) 299788, 9421117822

Date: 01.11.2022

NOTICE

All the members of Mahila Grievance Readressal Committee are here by informed that second
meeting of committee for Academic year 2022 is organized on 05.11.2022. All members are

requested to attend the meeting punctually.
Venue: Seminar Hall, K.T.Patil College of Pharmacy, Osmanabad.

Time: 11:00 AM

{ Sr. No. Name of faculty Designation Slgnature ﬁ

{ L. Mrs. Tole Shobha B. Head %/L

' 2. Ms. Sapkale Geeta N. Member \g

[ 3. Mrs. Kokate Sunita Member 02 J
4. Ms. Hangargekar Chitra B. Member (Q\ilf}ﬂ 1
5. Mrs. Kulkarni Sony Member %‘f“\ J
6. Girls Student Representative Member M’ }

Principal

Copy to

1. Notice board

2. Circulation
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Date: 06.10.2021

NOTICE

All the members of Mahila Grievance Readressal Committee are here by informed that first

meeting of committee for Academic year 2021 is organized on 07.10.2021. All members are

requested to attend the meeting punctually.

Venue: Seminar Hall, K.T.Patil College of Pharmacy, Osmanabad.

Time: 03:00 PM

B-. No. Name of faculty Designation Signature

[ 1. Mrs. Tole Shobha B. Head

’ 2. Ms. Sapkale Geeta N. Member E

( 3. Mrs. Kokate Sunita Member .%%?_j_c_/_b_f
4. Ms. Hangargekar Chitra B. Member \l}/‘/ ‘
5. Mrs. Kulkarni Sony Member o —
6. Girls Student Representative Member —Rﬁm/ J

W
PRINCIPAL

v T. Patil College
Osmanabad-413581

Copy to

1. Notice board
2. Circulation
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Contact No. (02472) 299788, 9421117822
Date: 11.07.2018

NOTICE
All the members of Student Grievance Commiittee are here by informed that first meeting of

committee for Academic year 2018 is organized on 13.07.2018. All members are requested to

attend the meeting .

Venue: Seminar Hall, K.T.Patil College of Pharmacy, Osmanabad.

Time: 03:00 PM

Er. No. Name of faculty Designation ISignAt:lre
Iw‘ LA Dr. Joshi A. A. Principal /\’\/"\W- ‘
[ 2. J Mr. Umbare R. P. President :* T
}L 3. [ Ms. Hangargekar C. B. Member ‘%’f/\j_}"
‘ 4, Mrs. Quazi R. S. Member ’
[ 5. ; Mr. Alkunte A. S. Member nm\h
PRINCIPAL
KT, Patil Collegé Bt Pharmacy.
" Qsmanaibad-413501
Copy to

I. Notice board
2. Circulation
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Contact No. (02472) 299788, 9421117822

Date: 24.07.2018

NOTICE

All the members of Student Grievance Committee are here by informed that first meeting of

committee for Academic year 2023 is organized on 23.07.2023. All members are requested to

attend the meeting punctually.

Venue: Seminar Hall, K.T.Patil College of Pharmacy, Osmanabad.

Time: 03:00 PM

" Sr. No. Name of faculty Designation Signa&nre .
}‘ L. Dr. Joshi A. A. Principal N3
[ 2 Mr. Umbare R. P, President T

f 3. Ms. Hangargekar C. B. Membe A
B e : =
L 4. Mrs. Quazi R. S. Member =

[ 5 L Mr. Alkunte A. S. Member

L= NP

s \
RESIRAL
K.T. Patil College of Pharmacy,
Osmanabad-413581
Copy to

. Notice board
2. Circulation
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R

Date: 11.07.2018

NOTICE

All the members of Student Grievance Committee are here by informed that first meeting of

committee for Academic year 2018 is organized on 13.07.2018. All members are requested to

attend the meeting .

Venue: Seminar Hall, K.T.Patil College of Pharmacy, Osmanabad.

Time: 03:00 PM

FS—r. No. I Name of faculty Designation ISigrﬂt:lre _J|
;¥ 1. J Dr. Joshi A. A. Principal /x _ E
2 [ Mr. Umbare R. P. President W
3. f Ms. Hangargekar C. B. Member ngi/"’__’l_—
/j.v ' Mrs. Quazi R. S. Member M S |
L 5. ) Mr. Alkunte A. S. Member J

o

I
¢ T patil College bf Pharmacy.
" gemanabad-413501

Copy to

1. Notice board
2. Circulation
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Date: 24.07.2018

All the members of Student Grievance Committee are here by informed that first meeting of

committee for Academic year 2023 is organized on 23.07.2023. All members are requested to

attend the meeting punctually.

Venue: Seminar Hall, K.T.Patil College of Pharmacy, Osmanabad.

Time: 03:00 PM

Sr. No. J Name of faculty Designation Signajgure
k 1. I Dr. Joshi A. A. Principal /&L/ \}\
{ 2. J Mr. Umbare R. P. President
, 3. L Ms. Hangargekar C. B. Member K ') e
‘ 4. T Mrs. Quazi R. S. Member ‘Qt/ﬂﬂ‘:)}
( 5. ! Mr. Alkunte A. S. Member M

Copy to

I. Notice board
2. Circulation
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Date: 19.08.2019

NOTICE

All the members of Student Grievance Committee are here by informed that first meeting of

committee for Academic year 2019 is organized on 20.09.2019. All members are requested to

attend the meeting punctually.

Venue: Seminar Hall, K.T.Patil College of Pharmacy, Osmanabad.

Time: 03:00 PM

Sr. No. Name of faculty Designation S{gnature
1. Dr. Joshi A. A. Principal A/\, )
2. Mr. Umbare R. P. President C@f——
(7 3. Ms. Hangargekar C. B. Member (\Sq&j"
( 4. Mrs. Quazi R. S. Member m
L 5. J Mr. Alkunte A. S. Member }Q/\‘D
[
7
PRIEVEGAL
«.T. Patil College of Pharmacy,
Osmanabad-413581
Copy to

1. Notice board
2. Circulation
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Annual report of woman’s grievances committee
AcademicYear2022-2023

. No any complaint received for the academic year 2022-2023

. Information of meeting was given to committee members for discussing any
issues regarding and redressal of the grievances.

. A guest lecture on Health and Hygiene was organised on 08/03/2023 by Dr.
Neeta Chougule Paul madam.(Senior Medical Officer at Civil Hospital,
Dharashiv).

. A Yoga and Meditation was organised for girls students on 09/03/2023 by
yoga trainee Mrs Snehal Veer madam and Miss. Pranali Jagdale.

. International Woman’s day was organised for all girls and ladies faculty
memberson10/03/2023,to bring attention to issues such as gender equality,
reproductive rights and violence abuse against woman.
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Annual report of woman’s grievances committee

AcademicYear 2021-2022

1. No any complaint received for the academic year 2021-2022

2. Information of meeting was given to committee members for discussing
any issues regarding redressal of the grievances

3. Suggestion and instruction given by all ladies senior faculty members and
also local legal advisor Mrs Sunita Kokate madam to girls students for
prevention, Prohibition and redressal of sexual harassment of womans.

4. Instruction given to student representative to follow up for*“SAKSHAM”

(self protection), training programme.
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Annual report of woman’s grievances committee
Academic Year 2020-2021

1.No any complaint has been received for the academic year 2020-2021.

Due to Covid -19 restrictions institute was run in online mode.

KT Ps%


http://www.ktpatilpharmacy.org/
mailto:ktpatilpharmacy@gmail.com

&
)
Z
>

| ESTD1999)%

AdarshShikshanPrasarakMandal’s

K. T.PATILCOLLEGEOFPHARMACY

SiddharthNagar, BarshiRoad, OSMANABAD- 413501(M.S)
(Recognized by PCI New Delhi, Approved by DTE Mumbai& Government of

MaharashtraAffiliated to Dr. Babasaheb Ambedkar Marathwada University,
Aurangabad.)
NAACAccredited‘B’Grade
An IS0 9001:2015 Certified Institute
PhD Research Centre
m Website:www.ktpatilpharmacy.org  BEmail:ktpatilpharmacy@gmail.com
ContactNo0.9421117822

Annual report of woman’s grievances committee

AcademicYear 2019-2020

1.No any complaint has been received for the academic year 2020-2021.

Due to Covid -19 restrictions institute was run in online mode
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Annual report of woman’s grievances committee

AcademicYear 2018-2019

1. No any complaint received for the academic year 2018-2019

2. Information of meeting was given to committee members for discussing
any issues regarding redressal of the grievances

3. Suggestion and instruction given by all ladies senior faculty members and
also local legal advisor Mrs Sunita Kokate madam to girls students for

prevention, Prohibition and redressal of sexual harassment of womans.
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Annual report of Anti ragging committee

AcademicYear2022-2023

1. No any ragging cases are reported for the academic year 2022-2023

2. Information of meeting was given to committee members for discussing any

issues regarding ragging of freshly admitted students.

3. Organizing induction programme for detailing the college rules and

regulation of freshly admitted students and giving the awareness to prohibition

of ragging.
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Annual report of Anti ragging committee
Academic Year 2021-2022

1. No any ragging cases are reported for the academic year 2021-2022

2. Information of meeting was given to committee members for discussing any
issues regarding ragging of freshly admitted students.

3. Organizing induction programme for detailing the college rules and
regulation of freshly admitted students and giving the awareness to prohibition
of ragging.

4. Instruction are given by principal sir and Head of Antiragging committee to

senior students for awareness to rules and regulation of antiragging.



http://www.ktpatilpharmacy.org/
mailto:ktpatilpharmacy@gmail.com

AdarshShikshanPrasarakMandal’s

K. T.PATILCOLLEGEOFPHARMACY

SiddharthNagar, BarshiRoad, OSMANABAD- 413501(M.S)
(Recognized by PCI New Delhi, Approved by DTE Mumbai& Government of
MaharashtraAffiliated to Dr. Babasaheb Ambedkar Marathwada University,
Aurangabad.)

NAACAccredited‘B’Grade
An IS0 9001:2015 Certified Institute
PhD Research Centre
m Website:www.ktpatilpharmacy.org  BEmail: ktpatilpharmacy@gmail.com

ContactNo0.9421117822

Annual report of Antiragging committee

AcademicYear 2019-2020

1. No any complaint has been received for the academic year 2020-2021.

Due to Covid -19 restrictions institute was run in online mode
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Annual report of Antiragging committee

AcademicYear 2019-2020

1. No any complaint has been received for the academic year 2019 -2020.

Due to Covid -19 restrictions institute was run in online mode
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Date: 30/08/2018

SURPRISE VISIT REPORT

As per directives of Hon.ble Principal Dr. Arunadevi Birajdar; Anti-Ragging Squad Committee
members has visited ladies hostel on 30/08/2018 at 6.00 PM.

During this surprise visit,

1. After having discussion with newly admitted B. Pharm First year students, it has been
observed that no any mischievous, misbaviours or matter of ragging was found with
anyone.

2. Senior candidates have made only formal introductory discussion with newly admitted
B. Pharm First year students.

Report submitted by,

1. Mrs. Tole S.B. &/

e b

2. Mr.Umbare R.P.

- -
«

3. Mr. Bhonde S.V. &9

Copy to:
Dr. Arunadevi S. Birajdar

Principal, K.T. Patil College of Pharmacy, Osmanabad.
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Criteria V- Students Supports and Progression

5.1.4 Institution adopts the following for redressal of students grievances

including sexual harassment and ragging cases

Criteria V Metric No. 5.1.4
DVV Query

The minutes of meetings held by the student grievance committee.

DVYV Clarification Submitted

Provided minutes of meetings held by the student grievance committee.




MINUTES OF STUDENTS GRIEVANCE COMMITTEE

AGENDA:
The meeting called by head of e Student Grievance Committee of K. T. Patil College of
Pharmacy and was scheduled on 13 July 2018,

The agenda of meeting was;

Encouraging the students to express their grievances/problems freely and frankly without any

fear of being victimized

VENUE: Seminar Hall of K. T, Patj| College of Pharmacy, Osmanabad

TIME:5:00 PM
MINUTES OF MEETING:

Head of the committee extend a warm welcome to all those present in the meeting and briefed

about the agenda and directed all faculty members to carry out proceedings as per agenda.

Following points were finalized in the meeting.
I. It was decided that any single grievance regarding any matter of students should be

resolved on priority basis

2. Selection of Students council members
3. To provide all the necessary facility to all girls and boys students, such as arrangement of

water cooler separately to boys and girls students.

ACTION TAKEN:

I. No any grievance regarding any issue such as sexual harassment of girls students and anti

- ragging cases of boys students was reported, campus of college is safe for students.
2. Student council members are finalized from all classes.

3. In college campus on ground floor separately water cooler facility provided to boys and

on second floor for girl’s students.

The following members were present for the meeting;




The following members were present for the meeting;

Sr. No. Name of members Designation SiFnature
| Dr. Amol A. Joshj Principal L,\‘L\] .
2 Mr. Umbare R.P, President
3 Ms. Chitra B. Hangargekar Member ( é)—"—"‘
4 Ms. Rubiya S. Quazj Member ﬁzm
S |Mr. Alkunte AS, Member BN
e

K.T. Patit College of Pharmacy,
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MINUTES OF STUDENTS GRIEVANCE COMMITTEE

The meeting called by head of the Student Grievance Committee of K. T. Patil College of

Pharmacy and was scheduled on 20 Sept 2019.

AGENDA:
The agenda of meeting was;

l. To discuss about constitution of Student Council.

2. To determine appropriate plans to move forward and chart the procedures which may
include ;
a.  Any type of students grievance
b. Interaction with students.

c. Constitution of Academic council
VENUE: Seminar Hall of K. T. Patil College of Pharmacy, Osmanabad
TIME: 5:00 PM

MINUTES OF MEETING:

Head of the committee extend a warm welcome to all those present in the meeting and briefed

about the agenda and directed all faculty members to carry out proceedings as per agenda.

Following points were discussed in the meeting.

Discussed about constitution of Student Council, instructed all to notify any type of students

grievance and also plan the schedule for students interaction. Responsibility distributed to Vice

Principal Miss. Geeta Sapkale to constitute Academic council.

ACTION TAKEN:

Student council was constituted by Mr. Umbare R.P. and members of committee.

No any grievances was raised by students

Academic council was constituted by Miss. Geeta Sapkale
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The meeting called by Student Grievance Committee of K. T. Patil College of Pharmacy and was

scheduled on 23 July 2023

AGENDA:
I. The grievances if any from the students should be directed to students grievance

committee
2. To plan for the organization Yoga programmes for girl’s students

3. Implemented the girls common room

VENUE: Seminar Hall of K. T. Pati] College of Pharmacy, Osmanabad

TIME: 5:00 PM

MINUTES OF MEETING:

Head of the committee extend a warm welcome to all those present in the meeting and briefed
about the agenda.
Following points were discussed in the meeting

1. To notify any grievance from all students.
2. Instruction given to student’s representative to follow for Yuga session in college

premises.
3. Principal also assured about providing all required facility in girls common room.
ACTION TAKEN:

1. No any single grievance regarding any issues of students were notified.

2. Yoga session were conducted for girl’s students
3. All required facilities in girls common room were provided

- -
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